
 

Impact Factor(JCC): 3.7985 - This article can be downloaded from www.impactjournals.us 

 

IMPACT: International Journal of Research in 

Humanities, Arts and Literature (IMPACT: IJRHAL)  

ISSN (P): 2347-4564; ISSN (E): 2321-8878 

Special Edition, Nov 2018, 27-34 

© Impact Journals 

 

AN IMPACT OF FULL RANGE LEDAERSHIP MODEL ON ORGANIZATIONAL 

CITIZENSHIP BEHAVIOUR 

M. Sowmiya
1
 & B. Aiswarya

2
 

1
Research Scholar, Loyola Institute of Business Administration Loyola College, Chennai, Tamil Nadu, India 

2
Associate Professor and Research Supervisor, Loyola Institute of Business Administration 

Loyola College, Chennai, Tamil Nadu, India  

 

Received: 03 Nov 2018 Accepted: 18 Nov 2018 Published: 30 Nov 2018 

 

ABSTRACT 

The employee turnover is very high in today’s contemporary business environment which causes both direct and 

indirect cost for the organisation. This paper basely explains the full range leadership and its relationship with 

organisational citizenship behaviour. As the world moves towards becoming a global place, organisation’s competitive 

ability helps in improving the individual and organisational efficiency have become more valuable(Turnip seed and 

Murkison, 2000). Leadership plays a central part in understanding the employee’s behaviour because it’s the leader who 

usually directs us towards our goals and helps in positive impact on organisational citizenship behaviour of the employees 

in today’s business environment.  
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